POLICING AND CRIME
LANDSCAPE

CRIME
4 week average notifiable offences

CRIME
Crime type
All notifiable crime
Rape

% change
-3%
+5%

Assaults and personal robbery
Assaults on emergency workers

-4%
+29%

Residential burglary
Theft from and of a vehicle

-18%
-23%

Shoplifting

-30%

CRIME – What next?

Increased risk of domestic abuse

Serious violence returns
to former levels.

Increased alcohol
abuse
Economic conditions

Increased Adverse Childhood
Experience

Potential civil disobedience

New criminal behaviours

Shifting of traditional
criminal supply chains

Increased mental
health problems

Increased
vulnerabilities in
the population

SERIOUS VIOLENCE REDUCTION ORDERS
• Serious Violence Reduction
Orders will target knife offenders.
• SVROs will allow the police to
stop and search those who have
been convicted of relevant
offences.
• Serious Violence Reduction
Orders would give the police the
automatic right to search those
who pose the greatest risk.
• Subject to the consultation,
SVROs will apply to adults only.

POLICE UPLIFT
•On 30 July 2020, we announced that we have
recruited an additional 4,336 officers up to March
•As at 30 June 2020, there were a total of 133,131
officers in the 43 territorial police forces in England
and Wales.
•Forces are therefore well on their way to meeting the
first target of 6,000 additional officers in England and
Wales by March 2021.

•A year on from the launch of the Uplift Programme, it
is fantastic to see 100,000 people have applied
to forces with over 4,000 recruits having already
joined.
•The ‘joining the police’ website has had over 1 million
new user visits since campaign launch
on 5 September 2019

POLICE DIVERSITY
• While the police workforce is more diverse in
terms of gender and ethnicity than it has ever
been, there is still much more to be done.
• We must harness this unprecedented
opportunity
• Recruitment is not the only way in which forces
can improve equality and diversity.
• We are also working with the College and
other policing partners to go much further in
addressing the lack of diversity at senior levels
in policing.

EFFICIENCY AND RESOURCES
Sprint
•Positive engagement with majority of
force areas to collate efficiency plans
across 5 priority areas: agile working;
estates; commercial and procurement;
service level, design and systems
change; and transforming enabling
services
•Informed SR return but recognise need
for continued engagement
We will establish a Productivity and
Efficiency Working Group consisting
of Home Office and sector
representatives. We’d welcome
APACE support with this work.

COVID-19
• We have done all we can to ensure
forces have the resources and support they
need to keep themselves and the public safe;
• The COVID-19 response from the
Programme has demonstrated the merits
of continued collaborative working within
policing and the Government;
• As well as repurposing the £84m of
the ringfence grant, we have also brought
forward payment of the £142.6 million police
pensions grant;

We have listened to your views on the PCC review over
the summer..
Scope of Part 1:
Strengthening accountability
Fire governance and reform
Mayoral devolution
Research methods and engagement over the summer:
•
•
•
•
•

Individual interviews
Written submissions
Thematic workshops
Regional events
Public survey and focus groups; third sector
engagement, academic sources and think tanks

Next steps
• Final report submitted to the Home Secretary in late
October.
• Agreed recommendations communicated to the sector,
following the National Policing Board in early November.
• Part two of the review will start after the May 2021
elections – focusing on further ways to expand the PCC
role, as well as longer-term reform.
We will welcome further APACE engagement on Part 2.

Fire Reform and Governance

• There has been significant reform in the fire and rescue
sector since 2016 with the creation of the NFCC and
independent inspection through HMICFRS.
• But the Grenfell Tower tragedy, Manchester Arena attack
and inaugural State of Fire and Rescue report have set a
challenging agenda in the fire sector. It is clear we need to
go further to deliver more fundamental reform across a
range of areas.
• The Fire Minister, Lord Greenhalgh, has been engaging
partners across the sector to focus the reform agenda
around improvements in three key pillars:

• Professionalism
• People
• Governance

QUESTIONS?

THANK YOU

